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Introduction 

 

Leads the Way 

We will achieve our vision by maintain and enhancing the Bruce Rock lifestyle, increase 

business and employment opportunities and achieve population growth in an 

environmentally sustainable way. 

We will conduct our business with: 

Respect 

 Value people and places and the contribution they make to the Shire 

 Develop an environment of respect for different cultures 

 Be appreciative of the aspirations of the community and what it does for itself 

Inclusiveness 

 Be receptive, proactive and responsive as an organisation 

 Foster the community that has the ability to capacity build 

 Demonstrate leadership by promoting Council and community teamwork 

Fairness and equity 

 Maintain a ‘whole of Shire’ outlook, but recognise that each community is unique and 

likely to have variations on their needs 

 Provide services for a variety of ages and needs 

 Respond to the community in a fair and equal way depending on need 

Communication 

 Create opportunities for consultation with the broad community 

 Ensure appropriate, accessible information will be made available to the community 
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Our Shire  
 

The Shire of Bruce Rock covers an area of 2,772 km2 in the Wheatbelt of Western Australia 

and has a population of approximately 930 (ABS, Census, 2016). 

Localities 

Ardath, Babakin, Belka, Bruce Rock, Kwolyin, Shackleton 

 

Significant Local Events 

Bruce Rock Agricultural Show – Saturday 21st September 2019 

Back to the Bush Reunion – Annually - 1st Weekend in November 

 

Ordinary Council Meeting 

Meets third Thursday of each month except January 
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Tourist Attractions 

Granite Way, including Kokerbin Rock 

Kwolyin Camping Grounds 

Shackleton - Australia’s Smallest Bank  

Steve’s Art Shackleton  

Mosaic and Centenary Path, Bruce Rock 

Babakin - underground orchid  

Spring Wildflowers 

Bruce’s Rock 

Bruce Rock Museum  

Ardath Hotel  

Railway Dam 

Ardath Lake 

Scenic Rural Vistas 

Old Club – Art Gallery 

Federation Amphitheatre and Sculpture Park 

 

Local Industries 

Wheat and other cereals, steel fabrication, livestock and agricultural support industries. 
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Council Statistics (2017-18) 

Distance from Perth (km) 

Area (sq km) 

Length of Sealed Roads (km) 

Length of Unsealed Roads (km) 

Population 

Number of Electors 

Number of Dwellings 

Total Rates Levied 

Total Revenue 

Number of Employees 

 

245 

2,772 

501.1 

757.6 

930 

642 

470 

$1,390,825 

$6,187,242 

43
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The Council  

 

Council meets on every third Thursday of the month, except January, to 

consider local and regional issues of importance to the district. 

The Council is made up of nine Councillors representing the Bruce Rock District.  

President 

Cr SA Strange 

Deputy President  

Cr R Rajagopalan 

Councillors  Telephone Years of Term 

   Service Expires 

Cr Stephen Strange 0429 611 324 28 2019 

Cr Ramesh Rajagopalan 0448 012 656 8 2021 

Cr Ian Dolton  0427 623 010 19 2021 

Cr Merredith Thornton 0429 611 307 6 2019 

Cr Phillip Negri  0428 611 228 2 2019 

Cr Brendan Waight 0428 149 654 1 2021 

Cr Natalie Kilminster 0428 611 975 1 2021 

Cr Anthony Crooks 0428 911 922 0 2019 

Cr Kevin Foss  0427 998 878 0 2019 

Council elections are held on the third Saturday in October.   
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SHIRE OF BRUCE ROCK CONTACT NUMBERS 

Office Hours               8.30am to 4.30pm 

Shire Office   9061 1377 

Shire Office Fax   9061 1340 

Workshop / Fax    9061 1030 

Recreation Centre   9061 1169 

Swimming Pool   9061 1278 

Harvest Ban Information (Recorded Message Only)  9061 1600 

 

After Hours 

Chief Executive Officer    Darren Mollenoyux 0428 611 377 

Deputy Chief Executive Officer  Catherine Dunn 0408 383 530 

Manager of Finance  Jennifer Bow 0427 611 229 

Manager of Works and Services  Glenn Casley 0418 745 217 

Works Foreman Colin Brownley 0428 611 297 

Town Foreman Peter Elliot 0427 211 104 

Workshop Mechanic Brian Dayman 0427 611 061 

 

Contact 

 Phone  08 9061 1377 

 Fax  08 9061 1340 

 Email  admin@brucerock.wa.gov.au 

 

 54 Johnson Street 

 Bruce Rock WA 6418  

 

 PO Box 113 

 Bruce Rock WA 6418 

  

 www.brucerock.wa.gov.au 

  

mailto:admin@brucerock.wa.gov.au
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Fire Contact Numbers 

Emergency 000 

Harvest Ban Information (Recorded Message Only)  9061 1600 

Emergency Numbers 

Ambulance/Police/Fire  000 

Police Station   9061 1035 

Hospital  9061 0222 

Doctor’s Surgery  9061 1166 

Dental Surgery     9061 1954 

Water Corporation  13 13 75 

Synergy  13 13 53 
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STAFF 

Chief Executive Officer Darren Mollenoyux 

Deputy Chief Executive Officer Catherine Dunn 

Manager of Finance  Jennifer Bow 

Manager of Works and Services Glenn Casley 

Environmental Health Officer Julian Goldacre 

Senior Finance Officer Mike Darby 

Community Development Officer Ashleigh Waight 

Finance Officer Shenae Cosh 

Executive Support Officer Melissa Schilling 

Customer Service Officer Caris Negri 

Natural Resource Mgmt. Officer Mandy Schilling 

Swimming Pool Manager Mel Warren 

Medical Centre Practice Manager Sam Aurisch 

Medical Centre Receptionist Trudy Butler 

Construction Foreman Colin Brownley 

Leading Hand Grader Driver Ron Yeats 

Truck Driver Tracey Casley 

Dozer Driver Darron Smith 

Loader Driver Brockman Williams 

Truck Driver Mark Black 

Truck Driver Phil Cumming 

Plant Operator Des Houston 

Plant Operator Clint Houston 

Plant Operator Brian Braddock 

Town Foreman Peter Elliot 

Leading Hand Vern Jetta 

Labourer Stephen Leek 

Labourer Trevor Smith 

Building Leading Hand Jack Andrews 

Building Assistant Jaxson Hintz 

Workshop Manager Brian Dayman 

Apprentice Mechanic Bruce Parker 

Recreation Centre Manager Damien Bow 

Leading Hand Gardener Geoffrey Wilkins 

Gardener James Houston 

Gardener Tenisha Hannah 

Gardener Tyson Van Bakkum 

Cleaners Robyn Brownley, Jennifer Elliott, 

 Linda Dyson, Marilyn Kristensen, 

  Lisa Mackwell, Cathy Cumming 
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PRESIDENT’S REPORT 

 I am pleased to provide 

this report on the 

activities of the Shire of 

Bruce Rock for the year 

ending 30 June 2018.  

2017-18 has been an 

eventful year in terms of 

change within the 

membership of the Council. The Shire 

reluctantly farewelled two Councillors in 

Marie Royce and Simon Buller, who sadly 

resigned their positions. I wish to thank 

them for their contribution throughout the 

year and wish them both the best of luck 

for the future. Once more the Councillors 

and staff have striven to continuously 

provide a high level of service to the 

community, in what continues to be 

difficult economic conditions.  

During the year Council progressed its 

Integrated Strategic Plan, including the 

adoption of the Shire of Bruce Rock’s 

Strategic Community Plan 2017 - 2027, 

along with its Informing Strategies – the 

Corporate Business Plan, Long Term 

Financial Plan, Asset Management Plan 

and implementing the Workforce Plan. 

There are four main areas of the Strategic 

Community Plan: 

 Infrastructure; 

 Economy; 

 Community; and  

 Governance. 

Councillors and staff are working towards 

the new objectives in each of these key 

areas. This work contributes towards 

meeting many of the strategic goals, but 

there is much work still to do. By regularly 

re-assessing our priorities and looking to the 

future, we continue to identify 

opportunities for the Shire to improve its 

services.  

2017-18 saw the completion of a number 

of projects that were part the Shire’s plan 

for improvement of the facilities and to 

increase the amenity for our residents and 

visitors. These include:  

 Construction of a new residence 

 Completion of landscaping and 

paths around the new hockey turf 

 New playground at the Aquatic 

Centre 

 Commenced the redevelopment 

of the Dunstall Street facilities. 

As part of the Shire’s commitment to 

responsible and sustainable development 

we continue to investigate and implement 

the further installation of solar panels, and 

to improve dams and water catchment to 

conserve water for all. In addition the 

gardening crew continues to maintain the 

landscaping, gardens and trees around 

town to best present the town for locals 

and visitors.  

The Shire also employs a Natural Resource 

Management Officer part-time to assist 

and advise the Shire and local growers in 

land management projects.  The 

reinvigoration of the Bruce Rock Land 

Conservation Development Group has 

seen two study tours which investigated 

new ideas and processes that might be 

employed in local practices. Council also 

supports the local Skeleton Weed 

Coordinator program. 

At the regional level, Councillors and staff 

have also monitored and contributed 

considerably towards the following areas 

of significance to Bruce Rock and the 

wider region: 
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 Council continues to advocate to 

return grain transport to Tier 3 rail, as 

well as seeking additional funding to 

upgrade and maintain road 

infrastructure on the grain freight 

network up to a reasonable 

standard. This remains one of the 

most serious issues facing the Shire, 

and is one which requires 

considerable time and effort. The 

Shire is part of the Wheatbelt 

Secondary Freight Project, a group 

of 42 Local Governments working 

collaboratively to create 

interconnecting regional freight 

routes. 

 Council is also committed to 

improving safety by rectifying any 

damage caused by flood events. 

Over $1.2 million of road repair 

works was completed in the year 

which was funded by the 

WANDRRA program.  

 Aged Care – Council continues its 

commitment towards aged care 

services within the Shire and is 

currently implementing a strategic 

direction that will meet the needs of 

our community into the future.   

This Shire is an integral part of the 

Central East Aged Care Alliance 

(CEACA), and contributes to the 

regional strategic direction in 

delivering aged care services in 

Bruce Rock and its partnering 

Councils. CEACA was created in 

order to apply for regional funding 

from the Federal Government to 

manage aged care housing 

provision including independent 

living units (ILUs) across the region. 

CEACA has been successful in 

receiving grant funding from State 

and Federal governments and has 

commenced construction of 77 

ILUs, including 8 in Bruce Rock. 

Councillors have been busy attending a 

variety of meetings and workshops over 

the course of the year. These are in 

addition to the regular monthly Council 

meetings and briefings. The following is a 

selection of the types of events that 

Councillors and staff have attended or 

participated in: 

 Wheatbelt East Regional 

Organisation of Councils (WEROC) 

meetings; 

 Wheatbelt Communities Inc. 

 WA Local Government Association 

(WALGA) Zone meetings; 

 WA Local Government Association 

Annual Conference; 

 Regional Road Group meetings; 

 Local and Regional Health 

meetings; 

 Local and District Fire Advisory 

meetings; 

 Local Emergency Management 

meetings; 

 Structural Reform and Strategic 

Planning; 

 Grain Freight Network Meetings 

 Central East Aged Care Alliance 

meetings; and 

 Local community and recreation 

group meetings. 

 

Through careful planning and diligent 

oversight Council continues to provide its 

community with the essential infrastructure 

and facilities that support development of 

the district, and to provide a wide range of  

services that combine to make Bruce Rock 

an attractive place in which to live, work, 

invest and play. 
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Over the year the Councillors and staff 

have worked hard together to provide for 

community need, while also continuing to 

plan for the long term viability of the Shire 

and its residents. The Council firmly believes 

that it is well placed both financially and 

strategically to be sustainable for the 

foreseeable future. An exciting 

development for 2017-2018 has been the 

development and implementation of the 

new Shire of Bruce Rock brand, supported 

by the concept encapsulated in the 

motto: “Where friends become family”. 

In the past twelve months Shire staff have 

been working hard on works such as road 

construction and maintenance, building 

works, and town landscaping and 

gardens. In addition, staff attend to the 

upkeep of facilities such as the Aquatic 

Centre (including the slide pool), and other 

Civic buildings and the Shire’s Medical 

Centre.  

I would like to offer my sincere thanks to all 

the staff and community members for 

once more making valuable and 

continuous efforts to make the Shire of 

Bruce Rock the place that we all love and 

admire and choose to live, work and play 

in. 

Finally, in my role as the Shire President, I 

would like to thank all my fellow Councillors 

for their contribution towards the future of 

Council and this great Shire. Their 

commitment and dedication to their role 

has been simply outstanding, and I thank 

them for their support. 

 

 

Cr Stephen Strange 

PRESIDENT 
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CHIEF EXECUTIVE 

OFFICER’S REPORT 

I am very pleased to 

present the 2017-18 

Annual Report for the 

Shire of Bruce Rock. The 

financial year has been 

a productive one, 

progressing both the 

physical infrastructure 

whilst maintaining and 

enhancing governance strategies and 

practices.  

Along with the usual day to day 

operations, there has been significant 

progress on a number of improvement 

projects.  All staff work together to ensure 

these projects are completed in an 

efficient, competent and professional 

manner. The hockey turf and surrounds 

were finished during the year.  

Other projects such as housing at the 

residential subdivision was completed, 

while aged housing in town, and the 

Dunstall St redevelopment, footpaths, new 

playground and the usual road program 

have kept staff very busy. 

There has also been a significant focus on 

community development initiatives such 

as workshops with the community which 

have resulted in the updated Community 

Strategic Plan, and the creation of the 

Bruce Rock Progress Group. 

CORPORATE  AND  COMMUNITY 

The Corporate and Community 

Directorate of the Shire of Bruce Rock is 

responsible for the following areas: 

 Administration and Office Support 

 IT 

 Records Management 

 Compliance 

 Emergency Management 

 Integrated Planning 

 NRMO 

 Library 

 Bruce Rock Aquatic Centre 

 Bruce Rock Medical Centre 

During the year, the management team 

have worked to continue their 

implementation of the integrated planning 

framework. Reviews of some of these 

services were conducted over the course 

of the year and have led to improvements. 

There has been ongoing work in the asset 

management area, and the Shire’s 

Workforce Plan, as we strive to implement 

the identified objectives. 

The area of compliance is addressed by 

the Administration which continually strives 

to raise standards and meet and exceed 

the needs and expectations of the local 

community. Staff have worked with 

Council and Market Creations to create 

and plan implementation of a new brand, 

logo and motto to improve and modernize 

the perception of the Shire. This will help the 

Shire sell itself and be well placed to meet 

future challenges and opportunities. The 

launch of the new brand is planned for 20th 

July 2018. 

In our role as a regional Shire, we continue 

our contribution to the Central East Aged 

Care Alliance (“CEACA”), Wheatbelt 

Communities Inc., Aged Friendly 

Communities Resource Sharing, Wheatbelt 

Eastern Regional Operating Council 

(“WEROC”), and a variety of tourism 

initiatives, while continuing the ongoing 

fight to manage grain freight operations 

and seeking to retain funding to maintain 

the affected road networks. 
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FINANCE  

The Finance department is responsible for 

the sound financial management of the 

Shire. It maintains accurate accounting 

records and produces financial reports to 

Council each month. The department is 

also responsible for the preparation and 

presentation of the Shire’s Annual Financial 

Reports, Annual Budgets and Long Term 

Financial Plans. 

Council completed 2017/18 with a net 

operating loss of $3,211,363.  This reflected 

a total operating revenue of $6,187,242 

and total operating expenditure of 

$10,608,282. 

Operating Revenue by programme 

 

Operating Expense by programme 

 

Council also undertook an extensive 

capital works program totaling $2,872,637. 

This expenditure consisted of $956,534 in 

land and buildings, $158,428 in plant 

acquisition, $33,864 in furniture and 

equipment, and $1,722,811 in roads and 

other infrastructure development. 

Debt Management 

Through a conservative approach to 

financial management Council has been 

able to retain its loan indebtedness to less 

than $140,000 allowing Council in the 

future access to loan funds for large 

projects. Most projects are funded by 

operating income or the use of reserve 

funds. However, careful use of loan 

borrowings is considered to be an effective 

way to fund large projects and spread the 

cost burden over a number years. As at 30 

June 2018 Council has two loans on its 

books at a value of $139,764. This was 

taken out to help fund the Caravan Park 

upgrade and installation of solar panels on 

public buildings.  

REGULATORY  
The Regulatory Services department is 

responsible for the following areas: 

 Waste Management, public health 

and food hygiene 

 Disability services 

 Occupational Safety and Health 

Compliance 

 Ranger and environmental 

management 

 Local Laws and Law Enforcement 

 Building 

The Regulatory Services Department 

completed the following in relation to 

Building, Health and Waste Management: 

housing 

renovations. Two Occupancy Permits have 

been issued and served and investigations 

to ensure Construction Compliance have 

been undertaken.
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Inspections of food premises and lodging 

accommodations occurred as necessary.  

Inspections were undertaken prior to 

public events to ensure there were no 

hazards to the public. Compliance through 

education is at the forefront of engaging 

all levels of local food business. Registration 

of Food Businesses as well as changes to 

Proprietors have been undertaken using 

the delegated authority of Council.  

At the request of the Joint Standing 

Committee of Delegated Legislation Chair, 

the Shire of Bruce Rock undertook an 

Amendment to the Shire of Bruce Rock 

Animals, Environment and Nuisance Local 

Law 2016 and which was successfully 

completed. 

New management techniques at the 

Refuse site is resulting in longer trench life 

by compacting waste before covering 

with soil. Metal recycling was undertaken 

by the landfill operator removing many 

tonnes of reusable metals. The refuse site oil 

recovery facility was emptied by WREN oil 

who are also seeking farmers’ interest in 

their oil collection. 

WORKS  AND  SERVICES 

The Works and Services Department is 

responsible for: 

 Roads Construction and 

Maintenance 

 Town Maintenance 

 Private Works 

 Plant and Equipment Management 

 Bruce Rock Recreation Centre 

 

Construction Crew 

In the 2017/18 year the construction crew 

worked on the following projects: 

 Regional Road Group  

o Old Beverley Road 

o Muntadgin Road (Blackspot) 

o Jakovich Road (Blackspot) 

 Significant work in flood damaged 

roads through WANDRRA funding 

 Roads to Recovery  

o Shackleton-Kellerberrin Road 

o Belka East Road 

o Babakin South East Road 

o Yarding Ardath Road 

o Hines Hill Road 

o Trehernes Road 

o Yad Yaddin Road 

o Cumminin Road 

 

Town Crew 

The Town Crew in the 2017/18 year worked 

on the following projects: 

 Footpaths 

 Storm water drainage 

 Culvert works on various roads 

 Construction of new residence in 

Curlew Drive 

 Completion of Hockey Turf and 

associated works 

 Drainage on Shackleton Kellerberrin 

Road  

 Babakin South East Bridge to 

culverts 

 Yarding Ardath Road Bridge to 

culvert 

 Private Works 

 Landscaping new residence 

 New fence around the Recreation 

Centre Dam 

 Repairs to the Negri Dam 

 Upgrade of entry to Bruce Rock 

Town Hall gardens 

 General Maintenance and 

Gardening around the townsites 

 

Workshop 

The following Plant and Equipment were 

purchased throughout the 2017/18 year: 

 Toyota Prado (CEO’s vehicle) 

 Subaru Forester (EHO’s Vehicle) 
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 New Bobcat 

 Tyre Changer for Workshop 

 Tipper Kits for 2 Single Cab Utes 

 Safety Platform for Loader 

THE  YEAR  AHEAD 

The major sources of funding for the 

2018/19 budget are; 

  $1.167 million from Federal 

Financial Assistance Grants. This was 

reduced as an advanced payment 

of $1.214 million received in June 

2018. 

 Recovery $1.42.million from Council 

Rates  

 $0.420 million from the Federal  

Government’s Roads to Recovery 

Program 

 $0.562 million for Specific road and 

bridge funding through Main Roads 

and the WA Grants Commission. 

 

Council’s total operating expenditure will 

be $8.74 million for the 2018/19 financial 

year.  In addition to this, Council will have 

significant expenditure on capital works 

and purchases of $2.47 million. 

 

The 2018/19 budget will see improvement 

in many areas of the Shire.  Council will 

continue to fund the maintenance of 

many of its buildings and community 

facilities, however the following is an 

overview of expenditure on new projects 

and improvements: 

 

Administration and Governance 

 Installation of solar panels on 

Admin Building 

 

 

 

 

Health Services 

 Installation of solar panels on 

Medical Centre 

 

Housing 

 Construction of second residence  

on Curlew Drive  

 

Community Amenities 

 Complete an entry statement for 

Curlew Drive 

 Upgrade entrance to Recreation 

Centre 

 Improve Drainage in Recreation 

Centre Carpark 

 

 

Recreation & Culture 

 Installation of new playground and 

soft fall at Aquatic Centre. 

 

Road and Transport 

 $421,400 reconstruction of Bruce 

Rock - Narembeen Road. 

 $464,610will be spent on other 

improvements to the road network, 

funded by Roads to Recovery. 

 $195,000 has been allocated to 

bridgeworks and repairs.  

 

Economic Services 

 New fence at Pony Club 

 Upgrade fencing at Caravan Park 

and Pool and Entry Statement to 

Caravan Park 

 Signage and gazebo at Bruce’s 

Rock 

 The ‘Back to the Bush Reunion’ will 

return to a full week finishing on the 

first weekend in November. 

 Improvements to tourism re: signage 

and works at Bruce’s Rock 
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DISABILITIES SERVICE PLAN 
Council reviews provision of facilities and 

services on a regular basis to identify 

barriers that may prevent the effective 

delivery of the services to people with a 

disability. 

As Council continues to build new facilities 

and improve others it is always mindful of 

improving access for people with 

disabilities.  

Recent initiatives to support people with 

disabilities within Bruce Rock include: 

• Continuing the townscape grant 

program 

• Continued work to improve the 

footpath network around the town; 

 Affiliating with the Companion Card 

program. 

 

DISABILITY ACCESS AND INCLUSION PLAN 

The Disability Services Act 1993 was 

amended in December 2003, creating a 

requirement for public authorities to 

develop and implement Disability Access 

and Inclusion Plans (DAIPs). These plans 

replace and build on the achievements of 

the Disability Services Plans (DSPs). 

The Disability Services Commission requires 

Local Governments to report on the seven 

outcomes relating to DAIPs to the public 

annually. 

Outcome 1: Services and Events 

Council is continually adapting our existing 

services to give people with disabilities the 

same opportunities as other people to 

access the services of, and any events 

organised by the Shire. 

 

Council ensures people with disabilities are 

given access to all Shire events and to 

access the services of the Shire. Events 

such as the ‘Back to the Bush Reunion’ 

Week progress because the Council 

ensures that adequate and proper 

facilities are provided. These facilities 

include level ground for caravan parking, 

new footpaths to the town centre from 

temporary overflow facilities and access to 

the heated pool facilities. 

Outcome 2: Buildings and Other Facilities 

Council also continues with improvements 

to buildings and footpath infrastructure to 

assist with both wheelchair and gopher 

access. 

 

Outcome 3: Information 

Wherever possible people with disabilities 

can receive information from the Shire in a 

format that will enable them to access the 

information readily as other people are 

able to access it. 

People with disabilities can access 

information produced by the Shire of Bruce 

Rock in different formats. Anyone requiring 

a different format are encouraged to 

contact the Shire Office.  Council also has 

a website which enables ease of access to 

public documents, information and other 

Council related data. 

Outcome 4: Level and Quality of Service 

The staff is always encouraged to be 

aware of the needs of people with 

disabilities to ensure they receive the same 

level and quality of service as other people 

receive. 

Staff at the Shire of Bruce Rock are made 

aware that people with disabilities may 

have different needs. Staff are 

encouraged to ensure that people with 

disabilities receive the same level and 

quality of service as other people receive. 
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Outcome 5: Complaints Process 

People with disabilities have the same 

opportunities as other people to make 

complaints to staff, and can be via written 

letters, email, SMS or verbally. 

People with disabilities are able to make 

complaints and can do this via written 

letters, email, SMS or verbally. 

Outcome 6: Public Consultation Process 

Council provides many ways for people to 

participate in public consultation and we 

are more than happy to discuss any 

grievances community members may 

have regarding the services available to 

the disabled. 

 

Council has made the DAIP available on 

the website for the community to access. 

The community was also given the 

opportunity to comment on the upcoming 

DAIP for 2017 – 2021.  

Outcome 7: Employment 

During the year Council 

maintained its awareness of 

reducing barriers to employment 

for people with disability. As a number of 

works had been conducted in the previous 

year, no further capital money was spent, 

however Council remained aware of its 

obligations when recruiting. 

 

INTEGRATED STRATEGIC 

PLANNING 

The changes to the Local Government Act 

1995 have replaced the need for the Plan 

for the Future of the District with the 

requirement that Local Governments 

produce plans that are in line with the 

Integrated Strategic Planning and 

Reporting Framework. 

In June 2013 Council adopted the 

Strategic Community Plan 2017-2027.  This 

plan contains a number of strategic 

outcomes and drivers which are classified 

into four key areas: 

1. Infrastructure; 

2. Economy; 

3. Community; and  

4. Governance 

This plan builds on the innovations and 

achievements of Bruce Rock – our success 

in attracting new businesses and residents 

to the Shire, the quality of our facilities and 

lifestyle, the financial sustainability of the 

Shire Council, and most importantly, the 

strengths, energy and commitment of our 

community. It was developed in 

consultation with the community and is 

available for viewing on the Shire’s 

website. While this is the overarching 

document, the development of this plan 

included the creation of a number of other 

informing strategies which include the 

Long Term Financial Plan, Asset 

Management Plan, Workforce Plan and 

Corporate Business Plan. 

Key goals for the community that have 

been identified by the Strategic 

Community Plan 2017-2027 are: 

 Road infrastructure meets the freight task 

and is sustainable in the long term  

 a recognizable Shire of Bruce Rock 

identity; 

 Asset maintenance and preservation is in 

line with community needs and Shire 

financial resources advocate and provide 

for an integrated transport network; 

 Appealing and vibrant main street in 

Bruce Rock; 

 Actively used main street in Bruce Rock; 
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 Occupied business units; 

  Workers and their families reside in and 

contribute to the local economy; 

 Reliable telecommunications and an 

extension of coverage across the whole 

Shire; 

 Our tourism profile is increased in the 

region and State; 

 Residents can age in-home; 

 Bruce Rock Hospital is retained; 

 Improved Civic leadership within the 

community; 

 Less reliance on the Shire to lead projects 

and change; 

 Improved mental and physical health 

outcomes for local residents; 

 There are enough volunteers for voluntary 

services to be retained; 

 Access to local early childhood programs 

and services is retained; 

 Our community feels safe; 

 Building upon our positive work culture; 

 Collaboration amongst staff units; 

 Improved understanding of each other’s 

roles in the organization (works and 

administration staff); 

 Technology reduces delays and improves 

accuracy in organisational processes; 

 Be part of a strong regional group 

representing all members; 

 We are financially viable while meeting 

all levels of compliance; 

 Sustainable resource, land and waste 

management.  

Major Initiatives proposed or continuing 

during 2018/19 are: 

 Implementation of the Shire rebrand; 

 Completion and implementation of 

strategies and direction identified in the 

Workforce Plan 

 Implementation of the strategic planning, 

asset management, workforce plan and 

other integrated strategic plans. 

 Work towards solutions on the current 

shortage of long and short term 

accommodation within Bruce Rock. 

 Continue to investigate options regarding 

the demand and requirements to further 

develop facilities for retirees, the aged and 

frail aged people. 

 Continue to work with the Water 

Corporation on the construction and 

implementation of a STED scheme. 

 

The Shire of Bruce Rock consulted with the 

community for the new Strategic 

Community Plan covering 2017-2027, and 

this has now been adopted. 

Copies of these plans are available from 

the Shire Office or can be downloaded 

from the Council’s website at 

www.brucerock.wa.gov.au 

http://www.brucerock.wa.gov.au/
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NATIONAL COMPETITION POLICY 

National Competition Policy (NCP) is designed to enhance the efficiency and effectiveness 

of public sector agencies and lead to more efficient use of all economic resources. There 

are a number of specific requirements placed on Local Government in the areas of 

competitive neutrality, legislation review and structural reform.  Each Local Government is 

required to report its progress in achieving NCP reforms in its annual report. 

In respect to Council’s responsibility in relation to the National Competition Policy, the Shire 

reports as follows: 

 No business enterprise of the Shire has been classified by the Australian Bureau of Statistics 

as either a Public Trading Enterprise or a Public Financial Enterprise. 

 Competitive neutrality has not been applied to any activities undertaken by the Shire in 

this reporting period. 

 No allegations of non-compliance with the competitive neutrality principles have been 

made by any private enterprise. 

 The principles of competitive neutrality will be implemented in respect of any relevant 

activities undertaken during the 2017/18 year. 

A further requirement of the National Competition Policy is that all Council Local Laws are 

reviewed every 8 years to determine whether they are in conflict with competitive neutrality 

and comply with the Local Government Act 1995. 

 

STATE RECORDKEEPING ACT 

The State Records Act 2000 requires that the Shire maintains and disposes of all records in the 

prescribed manner. 

The Shire of Bruce Rock carried out a review of its Record Keeping Plan in November 2009 

with amendments finalised in November 2010. 

Standard 2, Principle 6 – Compliance: Government organisations ensure their employees 

comply with the record keeping plan. 

Rationale: 

An organisation and its employees must comply with the organisation’s record keeping plan. 

Organisations should develop and implement strategies for ensuring that each employee is 

aware of the compliance responsibilities. 

Minimum Compliance Requirements: 

The record keeping plan is to provide evidence to adduce that: 

1. The efficiency and effectiveness of the organisation’s record keeping system is evaluated 

not less than once every 5 years. 
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2. The organisation conducts a record keeping training program. 

3. The efficiency and effectiveness of the record keeping training program is reviewed from 

time to time. 

4. The organisation’s induction program addresses employee roles and responsibilities in 

regard to their compliance with the organisation’s record keeping plan. 

The Shire of Bruce Rock has complied with items 1-4. The Shire reviewed the recordkeeping 

plan during the 2017 /18 financial year and will deliver a new plan in January 2019. 

PUBLIC INTEREST DISCLOSURES 

The Public Interest Disclosure Act 2003 facilitates the disclosure of public interest information, 

and provides for the protection of those making such disclosure and those who are subject 

of the disclosures. The Act provides a system for the matters disclosed to be investigated and 

for appropriate action to be taken. 

The Chief Executive Officer has complied with the obligation under the Act, including: 

 appointing the Deputy Chief Executive Officer as the PID Officer for the Shire of Bruce Rock 

and publishing an internal procedure manual relating to the Shire’s obligations. 

 providing protection from detrimental action or the threat of detrimental action for any 

employee of the Shire who makes an appropriate disclosure of public interest information.  

The Shire of Bruce Rock had no Public Interest Disclosures during the reporting period 2017/18. 

FREEDOM OF INFORMATION 

Part 5 of the Freedom of Information Act 1992 requires an agency such as a local government 

to prepare and publish an Information Statement.d 

The Shire of Bruce Rock has developed an Information Statement which can be inspected 

via Council’s website or by contacting the Shire Office.  This Information Statement was 

adopted in 2007 and reviewed in 2010. 

The Shire of Bruce Rock received no valid applications under the Freedom of Information Act 

1992. 

EMPLOYEE PAYMENTS 

For the purpose of Regulation 19B of the Local Government (Administration) Regulations 1996 

the following is required to be contained in Council’s Annual Report; 

1. The number of employees of the Local Government entitled to an annual salary of 

$100,000 or more; and 

2. The number of those employees with an annual salary entitlement that fall within each 

band of $10,000 over $100,000. 

The Shire of Bruce Rock has the following employees entitled to an annual salary more than 

$100,000: 
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Salary Range   2018 2017 

$130,000 - $139,999 0     1  

$140,000 - $149,999 1    0  

REGISTER OF CERTAIN COMPLAINTS FOR MINOR BREACHES 

For the purpose of Section 5.121 of the Local Government Act 1995 Council must report 

entries recorded in the Register of Complaints during the financial year. Council did not 

receive any complaints during the 2017/18 financial year. 
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